
Campus Crime Reporting 
 
Statutory Language: 
 
Sec. 485 . .  
 
    (f) DISCLOSURE OF CAMPUS SECURITY POLICY AND CAMPUS CRIME 
STATISTICS__ 
 

  (1) Each eligible institution participating in any program under this title . . .  shall    
. . .prepare, publish, and distribute, through appropriate publications or mailings, to all 
current students and employees, and to any applicant for enrollment or employment 
upon request, an annual security report containing at least the following information 
with respect to the campus security policies and campus crime statistics of that 
institution: . . . 

 
 Campus Safety Report Policies 
 

(C) A statement of current policies concerning campus law enforcement, 
including— 

(i)   the law enforcement authority of campus security personnel; 
(ii)  the working relationship of campus security personnel with State and 

local law enforcement agencies, including whether the institution has 
agreements with such agencies, such as written memoranda of 
understanding, for the investigation of alleged criminal offenses; and 

(iii) policies which encourage accurate and prompt reporting of all crimes to 
the campus police and the appropriate law enforcement agencies.   

 
Hate Crime Reporting 
 

(F) Statistics concerning the occurrence on campus, in or on noncampus buildings 
or property, and on public property during the most recent calendar year, and during 
the 2 preceding calendar years for which data are available— 

(i) of the following criminal offenses reported to campus security authorities 
or local police agencies: 
(I) murder; 
(II) sex offenses, forcible or nonforcible; 
(III) robbery; 
(IV) aggravated assault; 
 (V)  burglary; 
 (VI) motor vehicle theft; 
(VII)  manslaughter; 
(VIII) arson; and 
(IX) arrests or persons referred for campus disciplinary action for liquor 

law violations, drug-related violations, and weapons possession; and  
 



     (ii) of the crimes described in subclauses (I) through (VIII)  of clause (i), of 
larceny-theft, simple assault, intimidation, and destruction, damage, or 
vandalism of property, and of other crimes involving bodily injury to any 
person, in which the victim is intentionally selected because of the actual or 
perceived race, gender, religion, sexual orientation, ethnicity, or disability of the 
victim that are reported to campus security authorities or local police agencies, 
which data shall be collected and reported according to category of prejudice.  

 
Emergency Procedures/Notification [See separate Quick Take.] 
 
     (J)  A statement of current campus policies regarding immediate 
emergency response and evacuation procedures, including the use of electronic and 
cellular communication (if appropriate), which policies shall include procedures 
to— 
  (i) immediately notify the campus community upon confirmation of a 

significant emergency or dangerous situation involving an immediate 
threat to the health or safety of students or staff, occurring on the campus, 
as defined in paragraph (6), unless issuing a notification will compromise 
efforts to contain the emergency; 

  (ii) publicize emergency response and evacuation procedures on an 
annual basis in a manner designed to reach students and staff; and 

 (iii) test emergency response and evacuation procedures on an annual 
basis.  

 
Crime Reporting Compliance/Best Practices/Retaliation 
 
Section 485(f) . . . 
 
 (15)  The Secretary shall annually report to the authorizing committees 
regarding compliance with this subsection by institutions of higher education, 
including an up-to-date report on the Secretary’s monitoring of such compliance. 
 
 (16)  The Secretary may seek the advice and counsel of the Attorney General 
concerning the development, and dissemination to institutions of higher education, 
of best practices information about campus safety and emergencies. 
 
  (17)  Nothing in this subsection shall be construed to permit an institution, 
or an officer, employee, or agent of the institution, participating in any program 
under this title to retaliate, intimidate, threaten, coerce, or otherwise discriminate 
against any individual with respect to the implementation of any provision of this 
subsection.   
 


